Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion Employee Benefits

HBE BN Gender Diversity H B E N Health Care

B[O Ethnic Diversity B B[] Retirement Provision
WO Inclusion W B W] Family/Medical Leave
HEBEME Engagement HEE B[] Training/Education

Equity Stewardship

HEEME Full-Time Employment B B[] Local Communities
H M Pay-Scale Equity HEEN Volunteering

H B[] Freedom of Association B[] Animal Welfare

HEECI[C Living Wage || M Charitable Giving

HBE BN Gender Pay Equity Il W Positive Products

Employee Health Purchasing & Supply Chain

B ]I Physical Health Il BBl B Equitable Purchasing
HEEIC] Well-Being HE[IC] Supply Chain
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Just.

Organ!zat!on Name: Re:\_/ision Architecture CATEGORI ES
eadaaartors: Prisdeiphia, bennsylvania Diversity & Inclusion
Number of Employees: 21 .

Equity

Employee Health
Employee Benefits
Stewardship
Purchasing & Supply Chain

Social Justice Indicators:

Diversity & Inclusion Employee Benefits

HBE BN Gender Diversity H B E N Health Care

B[O Ethnic Diversity B B[] Retirement Provision
WO Inclusion W B W] Family/Medical Leave
HEBEME Engagement HEE B[] Training/Education

O OEERCERIS - =

Equity Stewardship
HEEME Full-Time Employment B B[] Local Communities

HE NN Pay-Scale Equity HEEEHE Volunteering SOCIAL \JUSTICE |ND|CATORS

M B[] Freedom of Association EMBIC] Animal Welfare ] !

BRag ot ity BN, oo A 4 stacked levels per indicator
Employee Health Purchasing & Supply Chain A Level 1 IS always a pO“Cy

R el tealt e A Levels 24 measure an outcome or
strength of a policy or program
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Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion Employee Benefits
HEEEE Gender Diversity HE BN Health Care
| | Ethnic Diversity

|_|=iE Inclusion

HEE NN Engagement

Equity Stewardship

Full-Time Employment [ 1} Local Communities
Pay-Scale Equi Volynteerin
Freedom of Association
Living Wage Charitable Giving

HEE BN Gender Pay Equity | | Positive Products

Employee Health Purchasing & Supply Chain

| | Physical Health quitable Purchasin
BE Well-Being
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Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headquarters: Philadelphia, Pennsylvania
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Social Justice Indicators:
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Updates from 2021 to 2023

A +1 Level in Family/Medical Leave
A Increased FML policy to offer more paid leave
A -1 Level in Animal Welfare

A Deprioritized meeting level 3 in practice in
favor of prioritizing more salient issue areas

A +1 Level in Supply Chain

A Memorialized and kicked -off material vetting
project



Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion
111
WO
||
EEEE

Gender Diversity
Ethnic Diversity
Inclusion
Engagement

Equity

L 1]
EEEE
HRC
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EEEE

Full-Time Employment
Pay-Scale Equity
Freedom of Association
Living Wage

Gender Pay Equity

Employee Health

WO Physical Health
HEEIC] Well-Being

Employee Benefits

H B HE N Health Care
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H B M (] Training/Education
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Just.

Organization Name: Re:Vision Architecture : DIVE RSITY & INCLUSION

Organization Type: Architecture L : 3
Headquarters: Philadelphia, Pennsylvania i OllGender D|VerS|ty

Number of Employees: 21

Intent Demonstrate a commitment to the creation and
maintenance of a gender diverse workplace.

Social Justice Indicators:

Diversity & Inclusion Employee Benefits =3 d ) .

RED ey O el ol Re:Vision Today We have a written policy committing to
T et BB raiing, dieation. Gender Diversity in our workforce and women constitute
Equity Stewardship at least 50% of our workforce and 35% of senior

HEEME Full-Time Employment HE B[] Local Communities =

HE NN Pay-Scale Equity HE NN Volunteering |eaderSh I p 0

H B[] Freedom of Association B[] Animal Welfare

HEECI[C Living Wage Il B E N Charitable Giving

HE BB Gender Pay Equity H B EH Positive Products

Employee Health Purchasing & Supply Chain

B[] Physical Health Il B B Equitable Purchasing

HEEIC] Well-Being HEE[I[] Supply Chain
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Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion Employee Benefits

HE BB Gender Diversity I Il HE W Health Care

BICIC] Ethnic Diversity B B[] Retirement Provision
WO Inclusion W E M ] Family/Medical Leave
HEBEME Engagement HEE B[] Training/Education
Equity Stewardship

HEEME Full-Time Employment B B[] Local Communities
HE NN Pay-Scale Equity HE NN Volunteering

H B[] Freedom of Association B[] Animal Welfare
HEECI[C Living Wage H B MW HE Charitable Giving
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Employee Health Purchasing & Supply Chain
B ]I Physical Health Il BBl B Equitable Purchasing
HEEIC] Well-Being HE[IC] Supply Chain
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DIVERSITY & INCLUSION
01|Gender Diversity

Gender, Racial, and Ethnic Diversity

Re:Vision is committed to the hiring, retention, support, and promotion of a workforce that is
diverse in terms of gender (including non-binary and gender non-conforming), race, and ethnicity.
Diversity is intended to be equitable and fair representation of people of different genders, races,
and ethnicities. Our goal is to have a workforce that is diverse in all job classifications and levels,
including in senior leadership, executive, and board roles. The collective sum of the individual
differences, life experiences, knowledge, inventiveness, innovation, self-expression, unigue
capabilities and talent that our diverse employees invest in their work represents a significant part
of not only our culture, but our reputation, goodwill, and long-term success. We aim to create a
welcoming, supportive, and collaborative environment where full participation is valued and voices
from diverse backgrounds and perspectives are heard. Achieving diversity in an inclusive
environment yields multiple benefits for the organization and for society.
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Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion
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HEEE Engagement
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Employee Benefits
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DIVERSITY & INCLUSION
02|Ethnic Diversity

Intent Create and maintain a racially and ethnically
diverse workplace that is at least as diverse as the
community in which it is located.

Re:Vision Today We have a written policy and plan for
committing to Racial and Ethnic Diversity in our
workforce but have not met the targets set by Just.

Commentary. We continue to work on recruitment
strategies that extend beyond standard methods to attract
a diverse workforce. We are also focusing
efforts on oOoOsewing th
future for our profession.
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Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion Employee Benefits

HBE BN Gender Diversit H B E N Health Care
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DIVERSITY & INCLUSION
02|Ethnic Diversity

Gender, Racial, and Ethnic Diversity

Re:Vision is committed to the hiring, retention, support, and promotion of a workforce that is
diverse in terms of gender (including non-binary and gender non-conforming), race, and ethnicity.
Diversity is intended to be equitable and fair representation of people of different genders, races,
and ethnicities. Our goal is to have a workforce that is diverse in all job classifications and levels,
including in senior leadership, executive, and board roles. The collective sum of the individual
differences, life experiences, knowledge, inventiveness, innovation, self-expression, unigue
capabilities and talent that our diverse employees invest in their work represents a significant part
of not only our culture, but our reputation, goodwill, and long-term success. We aim to create a
welcoming, supportive, and collaborative environment where full participation is valued and voices
from diverse backgrounds and perspectives are heard. Achieving diversity in an inclusive
environment yields multiple benefits for the organization and for society.
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DIVERSITY & INCLUSION
03|Inclusion

Intent Demonstrate a commitment to the creation and
maintenance of a nurturing and inclusive workplace while
maintaining parity with Ethnic and Racial Diversity
Indicator.

Re:Vision Today We have a written policy committing to
a culture of inclusion and achieved the inclusion survey
score that would correspond with Level 3. However, our
Just level for this indicator is limited by our performance
on the Ethnic diversity indicator.

Commentary. As our staff diversity increases

so too will this measure.
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Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania
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DIVERSITY & INCLUSION
03|Inclusion

RE: Action Requested: Employee Survey for B Corp + Just DUE 9/19

Shawn Hogan © | © Reply
© To ReVisionArchitecture

Hi everyone!

—> Forward

ii aee

Tue 8/29/2023 3:59 PM

«) Reply All

In pursuit of our B Corp and Just recertification and re-label, respectively, and the betterment of Re:Vision, we seek your
thoughtful completion of a two part employee demographic and engagement survey. This survey helps Re:Vision
understand our demographics and engagement via ‘best practices’ type questions and helps us see year over year
trends. While this is separate from the forthcoming peer/firm feedback mentorship session, it might be helpful to think
about it as an on ramp to the reflective thinking we’re asking of each other in the next few weeks.

Please complete these surveys by TUESDAY September 19" @

The survey is in 2 parts — (1) demographics and (2) employee engagement. There is helpful information about how the
results of each part of the survey will be used at the top of each survey half. Please read this information thoroughly
before completing.

Find the links here:

Part 1: Demographics
Part 2: Employee Engagement

Please complete these surveys by TUESDAY September 19* @

Reach out if you have any questions!
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Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headquarters: Philadelphia, Pennsylvania

Number of Employees: 21
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DIVERSITY & INCLUSION
04|Engagement

Intent Proactively work to advance a culture and work
environment where employees feel inspired, motivated,
and engaged.

Re:Vision Today We have a written policy that commits
to building engagement within our workforce via
feedback mechanisms and more and achieved the
highest level onJ u s Endagement survey.
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Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion
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B[O Ethnic Diversity
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HBE BN Pay-Scale Equity
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E B[] Living Wage

HE BN Gender Pay Equity

Employee Health

B[] Physical Health
HEEIC] Well-Being

Employee Benefits

H B E N Health Care

H B[] Retirement Provision
W B W] Family/Medical Leave
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Stewardship
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H BN N Charitable Giving
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at least annually during an All Staff Meeting.

DIVERSITY & INCLUSION
04|Engagement

Employee Engagement

Re:Vision is committed to a workplace that supports all members in contributing to organizational
success while nurturing their own well-being. We define engagement as the emotional commitment the
employee has to the organization and its goals.
We work toward an organization where all employees are:

e included fully as trusted and empowered members of the team;

e focused on clear goals that are based on an understanding of how the organization is fulfilling its
purpose and how it is strategically evolving;
included in shaping the future of the firm;
receiving regular and constructive feedback;
supported in developing new skills;
thanked and recognized for achievements, milestones, and exemplary performance.

Employees are encouraged to offer ideas and express views or concerns to any direct supervisors,
partners, HR manager, or via studio or staff meetings. Mentorship Sessions are also a dedicated time to
share concerns, opportunities for improvement, or ideas for the future. Feedback that is a formal
complaint will be tracked by the Operations Manager and Partners (depending on the nature of the
concern) for discussion and resolution. Employees are encouraged to request follow-up if they are not
receiving feedback in a timely way.

For added transparency, the financial health of the firm relative to annual financial goals will be reviewed

>y o T S P S PR Mol LN T30 Lt Sy SPSULY
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Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Social Justice Indicators:

7 | Diversity & Inclusion Employee Benefits
HE BN Gender Diversity H B E N Health Care
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WO Inclusion H B M (] Family/Medical Leave
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Just. ‘

EQU ITY Organization Name: Re:Vision Architecture
2 Organization Type: Architecture
05| FU” 'T|me Employment Headquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Intent Commit to and demonstrate that primary basis of

Workfo rce |S fu ”‘tl me . Social Justice Indicators: i
por . - Diversity & Inclusion Employee Benefits I
Re:VISIon TOdav We have a ertten pOIICy that :;;; thnnﬁjg?vl\;:lstty ::E; :ztaiL?n::ear:I:eProvision i
documents fulktime employment practices and BERE frgapement REEC Tamingaestion
definitions and >85% of total workforce meets fulitime Equity Stewardship I
employment definition. ERRRT sy mmmmvounears |
HE (1] Freedom of Association EB[CIC] Animal Welfare !
HEECI[C Living Wage Il B E N Charitable Giving
HE BB Gender Pay Equity H B EH Positive Products
Employee Health Purchasing & Supply Chain |
B[] Physical Health Il B B Equitable Purchasing
HEEIC] Well-Being HEE[I[] Supply Chain
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Just.

EQU ITY Organization Name: Re:Vision Architecture
2 Organization Type: Architecture
O5| FU” 'T|me Em ployment Headdquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Full Time Employment

Social Justice Indicators:

Re:Vision is committed to providing full-time employment as the primary basis of our workforce. Al
employees are classified as either regular or temporary. Regular employees are employees hired

Diversity & Inclusion Employee Benefits
for an indefinite term without a specific termination date. Employees also are classified as either B W BB Gender Diversity BN Health Care
. ral : i : 3 B[O Ethnic Diversity B B[] Retirement Provision
exempt or nonexempt according to provisions of federal, national, regional, state, or provincial law. B o R Ao T ey
HEBEME Engagement HEE B[] Training/Education
Re:Vision will designate employees as exempt or nonexempt upon hiring or reassignment of it Bl
. . . ui ewardshi
duties. Exempt employees are those employees who are exempt from overtime and minimum d .
I HEENE Full-Time Employment I H B[] Local Communities
Wage Standards' HBE BN Pay-Scale Equity HEEN Volunteering
H B[] Freedom of Association B[] Animal Welfare
HEECI[C Living Wage H B MW HE Charitable Giving
HBE BN Gender Pay Equity Il W Positive Products
Employee Health Purchasing & Supply Chain
B ]I Physical Health Il BBl B Equitable Purchasing
HEEIC] Well-Being HE[IC] Supply Chain
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EQUITY
06|Pay-Scale Equity

Intent Commit to and demonstrate that we have an
equitable compensation scale across all job
classifications and payscale gradients.

Re:Vision Today We have a written policy committing to
pay scale equity and have exceeded] u s lbwes ratio
between the lowest and highestcompensated
employees

Just.

Organization Name: Re:Vision Architecture
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Headquarters: Philadelphia, Pennsylvania
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EQUITY
06|Pay-Scale Equity

Pay Scale Equity

Re:Vision is committed to pay scale equity. We are aware of the societal trend that relates to income
inequality and society’s historical overvaluation of work performed by senior level job classifications and
the undervaluation of work performed by employees in junior level job classifications. While Re:Vision
recognizes that there are merited differences in employee compensation within and between an
organization’s levels of employees, we will not exceed a compensation ratio between the lowest and
highest paid employee at the level that JUST has set as the most equitable level. This policy does not
preclude the organization from making discretionary payments to any employee based on performance
or other merit-based factors.

Just.

Organization Name: Re:Vision Architecture
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EQUITY
O7|Freedom of Association

Intent Commit to and demonstrate that we actively
support the right of employees to selorganize.

Re:Vision Today We have a written policy supporting the
principles of Freedom of Association and do not resist
employee selforganization or unionization.

Commentary. To achieve the next level with Just, active
support for unionization is required At this timethis is not
a feasible measure for Re:Vision.

Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
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Just.

EQU ITY Organization Name: Re:Vision Architecture
07 I Fl’eedom Of ASSOC|at|On Organization Type: Architecture

Headdquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Freedom of Association
Social Justice Indicators:

Re:Vision supports the principles of Freedom of Association and the right of collective bargaining. We

recognize the right to collective bargaining is the key to the representation of collective interests. ! Diversity & Inclusion Employee Benefits

Collective bargaining can play an important role in enhancing enterprise performance, managing WEEE Gender Diversity WEEE Health Care

change, addressing social and economic concerns, and building harmonious employer-employee o e Biversity e E;:;:fy’?;g:ir;"l'_i'g:e

relations. Re:Vision employees have the right to engage in concerted activities for the purpose of T Eereee BB Training/Education

collective bargaining or other mutual aid or protection, and they also have the right to refrain from any or

all such activities. Re:Vision management and ownership will not resist organizing activities for the above QLY StaNardsiip

purposes. HEEME Full-Time Employment B B[] Local Communities
HE BN Pay-Scale Equity HEEN Volunteering
BB [ Freedom of Association | M BCIC] Animal Welfare
HEECI[C Living Wage H B MW HE Charitable Giving
HBE BN Gender Pay Equity Il W Positive Products
Employee Health Purchasing & Supply Chain
B ]I Physical Health Il BBl B Equitable Purchasing
HEEIC] Well-Being HE[IC] Supply Chain
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EQUITY
08|Living Wage

Intent Commit to and demonstrate that we provide a
minimum living wage for all employees.

Re:Vision Today We have a written policy committing to
a living wage for all employees per the MIT living wage
calculator for a 1 adult/O child family unit in Philadelphia.

Commentary. To achieve the next level with Just, our
minimum wage would need to meet the calculations for 2
adult (1 working)/0 child family unit. In our industry for a
business of our size that is not feasible.

Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion

HE BN Gender Diversity
B[O Ethnic Diversity
WO Inclusion
HEEE Engagement

Equity

HEEME Full-Time Employment
HE NN Pay-Scale Equity

M B[] Freedom of Association
HEECI[] Living Wage

HE BN Gender Pay Equity

Employee Health

WO Physical Health
HBE[I[] Well-Being

Employee Benefits

H B HE N Health Care

B B[] Retirement Provision
H B M (] Family/Medical Leave
H MWW (] Training/Education

Stewardship

B B[] Local Communities
HE NN Volunteering

E B[] Animal Welfare

Il B E N Charitable Giving
Il Bl N Positive Products

Purchasing & Supply Chain

Il B W W Equitable Purchasing
HEE[I[] Supply Chain
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EQUITY
08|Living Wage

Living Wage

Re:Vision is committed to providing a minimum of a Living Wage for all employees. A Living Wage is
defined as financial compensation that reflects what individuals need to support themselves and their
families above the poverty line, based on the actual costs of living in a specific region or community. For
employees based in the United States, Re:Vision will use the MIT Living Wage Calculator as the
standard framework for determining the minimum Living Wage for our employees. We will use the
standard set by MIT calculator for Philadelphia for 2 adults (2 working) + 1 child, exempting students
and temporary interns. Additionally, the individual living wage for Philadelphia is $17.87 per hour and
Re:Vision will use that standard as a minimum for 100% of employees including students and interns.

Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion
HBE BN Gender Diversity
B[O Ethnic Diversity
WO Inclusion
HEEE Engagement

Equity

HEEME Full-Time Employment
HBE BN Pay-Scale Equity
M B[] Freedom of Association

HEBE[[] Living Wage

Gender Pay Equity

Employee Health

B[] Physical Health
HEEIC] Well-Being

Employee Benefits

Il HE N Health Care

H B[] Retirement Provision
W E M ] Family/Medical Leave
EE M Training/Education

Stewardship

H B[] Local Communities
HEEN Volunteering

HE B[] Animal Welfare

H BN N Charitable Giving
Il B H W Positive Products

Purchasing & Supply Chain

Il B W W Equitable Purchasing
HE[IC] Supply Chain
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Just. '

EQU ITY Organization Name: Re:Vision Architecture
= Organization Type: Architecture
09|Gendel’ Pa.y ECIUIty Headquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Intent Commit to and demonstrate that we have pay |
eq u Ity between genders . Social Justice Indicators: I
por . - Fa Diversity & Inclusion Employee Benefits I
Re:VISIon TOdav We have a ertten pOIICy Commlttlng to :;;; thnnﬁjg?vl\;:lstty ::E; :ztaiL?n::ear:I:eProvision I
gender pay equity and meet the lowest payscale BEEE frggement R e/ cducation
variance threshold possible. Equity stewsrdshp |
HEEME Full-Time Employment HE B[] Local Communities |
HE NN Pay-Scale Equity HE NN Volunteering
H B[] Freedom of Association B[] Animal Welfare i
HME[I[] Living Wage Il B E N Charitable Giving
HE BB Gender Pay Equity H B EH Positive Products
Employee Health Purchasing & Supply Chain
B[] Physical Health Il B B Equitable Purchasing
HEEIC] Well-Being HEE[I[] Supply Chain \
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Just.

EQU ITY Organization Name: Re:Vision Architecture

09|Gender Pay qu.“ty Organization Type: Architecture

Headdquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Gender Pay Equity

Re:Vision is committed to gender equity in pay, and our goal is to eliminate systemic bias and Soclal Justice Indicators:

discrimination that relates to the historical undervaluation and underpayment of work performed by |

women and other non-male genders in comparison to men who perform similar work or who hold Diversity & Inclusion Employee Benefits

similar titles. We are committed to ensuring that women are treated on the same basis with men in EEEE Gender Diversity WEEE Health Care

terms of compensation for the work they perform and the experience they bring. All employees mD L Ethnie Diversity e o Bt Rrovisiag
] p i yp P - y . g. pioy WO Inclusion W B W] Family/Medical Leave

performing similar work of equal value will be compensated equitably. Re:Vision conducts an HEEE Engagement W EE (] Training/Education

annual gender pay equity audit by job title. We commit to making changes to compensation when
an audit yields unexplained variances between genders in a pay class. In the interview process,
Re:Vision does not ask about salary history.

Equity Stewardship

HEEME Full-Time Employment B B[] Local Communities
HE NN Pay-Scale Equity HE NN Volunteering
H B[] Freedom of Association B[] Animal Welfare

HMBE[I[] Livihng Wage H BN N Charitable Giving
I HBE BN Gender Pay Equityl Il W Positive Products

LEVEL FOUR

1. Organization has a written policy that documents its gender pay equity. Employee Health Purchasing & Supply Chain
2. Organization must have a gender equity pay-scale with a maximum variance in pay of 5 percent between B0 Physical Health Il HE N Equitable Purchasing
genders within each of the organization’'s pay scale classes. EEUD Well-Being EELILI Supply Chain

THE SOCIAL JUSTICE LABEL 2.0
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Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion
HBE BN Gender Diversity
B[O Ethnic Diversity
WO Inclusion
HEEE Engagement

Equity

HEEME Full-Time Employment

HBE BN Pay-Scale Equity

H B[] Freedom of Association

E B[] Living Wage

HBE BN Gender Pay Equity

Employee Health

B[] Physical Health
HEEIC] Well-Being

Employee Benefits

Il HE N Health Care
H B[] Retirement Provision
W B W] Family/Medical Leave
EE M Training/Education

Stewardship

H B[] Local Communities
HEEN Volunteering
HE B[] Animal Welfare
H BN N Charitable Giving
Il B H W Positive Products

Purchasing & Supply Chain

Il B W W Equitable Purchasing
HE[IC] Supply Chain
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Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion Employee Benefits

HE BN Gender Diversity H B E N Health Care

B[O Ethnic Diversity H B[] Retirement Provision
WO Inclusion H B M (] Family/Medical Leave
HEBEME Engagement H B M (] Training/Education
Equity Stewardship

HEEME Full-Time Employment HE B[] Local Communities
HE NN Pay-Scale Equity HE NN Volunteering

H B[] Freedom of Association B[] Animal Welfare
HEECI[C Living Wage Il B E N Charitable Giving
HE BB Gender Pay Equity H B EH Positive Products
Employee Health Purchasing & Supply Chain |
B[] Physical Health Il H B Equitable Purchasing
HEI[] well-Being HEE[I[] Supply Chain

THE SOCIAL JUSTICE LABEL 2.0

RVA-002 EXP. 01/01/2026
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EMPLOYEE HEALTH
10|Physical Health

Intent Proactively support the physical health of employees.

Re:Vision Today We have a written policy that documents
work to optimize physical health of employees, but we have
not implemented formal, third party, health models.

Commentary. Re:Visionholds the position that an

empl oyeeds physical heal t h ¢
monitor or 1T ncentivize towar
Re:Visonopts for a flexible and hybrid working schedule
alongside other items described in the Health & Wellbeing

policy.




Just. |

Organization Name: Re:Vision Architecture E M P LOYE E H EALTH

Organization Type: Architecture 2
Headdquarters: Philadelphia, Pennsylvania 10' PhyS|CaI Health
Number of Employees: 21

Health & Well Being

Social Justice Indicators:

Re:Vision believes that it is important to promote the physical, emotional, and psychological well-
being of our employees and to foster a healthy work environment. We are committed to creating a

Diversity & Inclusion Employee Benefits ) . . .

BEEE Gender Diversity NS\Y —_ 7 work environment and atmosphere that allows employees to feel recognized as multidimensional,
I Bt B B B0 Retirement Provision complex and evolving individuals. We are committed to an employee well-being program that

BO OO Inclusion W W W] Family/Medical Leave incorporates the following components:

HEBEME Engagement HEE B[] Training/Education

=i Stewsrdship » Flexible work schedule arrangements, including part-time schedules, flex time, K

HEEME Full-Time Employment B B[] Local Communities telecommutlng, and ]Ob Sharlng

HEEE Pay-Scale Equity EEEN Volunteering e Mindfulness and stress reduction education
B W] Freedom of Association EBCIC] Animal Welfare e
. r sitting ar
HEECI[C Living Wage H B MW HE Charitable Giving OUtdOO sitt g area .
HE BN Gender Pay Equity B EH Positive Products o Private space for lactation
— T s 4™ e Gender neutral bathrooms
mployee Hea urchasing upply Chain . . .
_ _ _ e Culturally appropriate social outings
I M1 Physical Health I BN N Equitable Purchasing ) . L .
BB Well-Being BB Supply Chain Prevention of ergonomic-related injuries in the workplace

THE SOCIAL JUSTICE LABEL 2.0
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S INTERNATIONAL LIVING FUTURE INSTITUTE®™




Just.

Organization Name: Re:Vision Architecture E M P I—OYEE H EALTH

Organization Type: Architecture =
Headquarters: Philadelphia, Pennsylvania 11 |We”'Be|ng
Number of Employees: 21

Intent Provide a healthy work environment that holistically
fosters employee wellbeing by not only reducing work

Social Justice Indicators:

A O Egiplgyes Benchty related stress but by preventing stress by creating an
III! Genc_ler I_Dlver.5|ty HEEER Hea_lth Care N : . £
BOCID) Ethnic Diversiy et Rrovia environment that nourishes and energizes employees
HEBEME Engagement H B M (] Training/Education |
Equity Stewardship Re:Vision Today We have a written policy committing to
EE::ZSEL“;ZEE"QE'E’J““ EEEECZTS!E;??%””'““ employee well being. We have planned and initiated

U0 Freedom of Association OO Animal Welfare s ‘
RERE corvior ey ety MmN oot components of a comprehensive weHlbeing program.
M e g ammmATE A (] Commentary: Document the activities and results of our
SR esene " gt I ongoing comprehensive welbeing program.
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Just. |

Organization Name: Re:Vision Architecture E M P LOYE E H EALTH
Organization Type: Architecture 0

Headdquarters: Philadelphia, Pennsylvania 11 |We” 'Belng

Number of Employees: 21

Health & Well Being

Social Justice Indicators:

Re:Vision believes that it is important to promote the physical, emotional, and psychological well-
being of our employees and to foster a healthy work environment. We are committed to creating a

Diversity & Inclusion Employee Benefits ) . . .

BEEE Gender Diversity NS\Y —_ 7 work environment and atmosphere that allows employees to feel recognized as multidimensional,
I Bt B B B0 Retirement Provision complex and evolving individuals. We are committed to an employee well-being program that

BO OO Inclusion W W W] Family/Medical Leave incorporates the following components:

HEBEME Engagement HEE B[] Training/Education

=i Stewsrdship » Flexible work schedule arrangements, including part-time schedules, flex time, K

HEEME Full-Time Employment B B[] Local Communities telecommutlng, and ]Ob Sharlng

EEEE Pay-Scale Equity EEEE Volunteering ¢ Mindfulness and stress reduction education
H B[] Freedom of Association B[] Animal Welfare e
L] I SITTN I
HEECI[C Living Wage H B MW HE Charitable Giving OUtdOO sitt g area .
HE BN Gender Pay Equity B EH Positive Products o Private space for lactation
. f e (Gender neutral bathrooms
Employee Health Purchasing & Supply Chain

e Culturally appropriate social outings
Prevention of ergonomic-related injuries in the workplace

B[] Physical Health Il BBl B Equitable Purchasing
I HE[I[] wWell-Being I HE[IC] Supply Chain
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Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion Employee Benefits

L\

HE BB Gender Diversity Il HE W Health Care e
B[O Ethnic Diversity B B[] Retirement Provision
WO Inclusion W B W] Family/Medical Leave

HEBEME Engagement HEE B[] Training/Education

RIS

\
i

Stewardship

.

Equity

HEEME Full-Time Employment B B[] Local Communities :—-E
HE NN Pay-Scale Equity HE NN Volunteering e |
H B[] Freedom of Association B[] Animal Welfare et
E B[] Living Wage H BN N Charitable Giving E
HBE BN Gender Pay Equity Il W Positive Products ——

-
Employee Health Purchasing & Supply Chain S
B ]I Physical Health Il BBl B Equitable Purchasing E
HEEIC] Well-Being HE[IC] Supply Chain —-

—

il
[
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EMPLOYEE BENEFITS
12|Health Care

Intent Provide comprehensive employee benefits plan
that meets needs of employees and their families.

Re:Vision Today We pay 100 percent of a
comprehensive and holistic health care plan for
employees including medical, dental and vision.

Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion

HE BN Gender Diversity
B[O Ethnic Diversity
WO Inclusion
HEEE Engagement

Equity

HEEME Full-Time Employment
HE NN Pay-Scale Equity

H B[] Freedom of Association
HEECI[C Living Wage

HE BB Gender Pay Equity

Employee Health

WO Physical Health
HBE[I[] Well-Being

Employee Benefits

H B NN Health Care
B B[] Retirement Provision

EE B[] Family/Medical Leave _

H MWW (] Training/Education

Stewardship

B B[] Local Communities
HE NN Volunteering

E B[] Animal Welfare

Il B E N Charitable Giving
Il Bl N Positive Products

Purchasing & Supply Chain E
B E W Equitable Purchasing ~ §

HEE[I[] Supply Chain
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EMPLOYEE BENEFITS
12|Health Care

Medical, Vision, and Dental Health Insurance

Re:Vision provides a comprehensive package of health care benefits to employees. These benefits
include medical, vision, and dental coverage. New full-time employees are eligible for coverage on
the first of the month following their first day of employment. At this time, Re:Vision covers the
medical, vision, and dental insurance premiumes for each full-time employee and their children at
100%; spousal coverage premiums are an employee’s responsibility (employees may deduct
spousal premiums from their payroll on a pretax basis). Part-time employees who work a
minimum of 30 hours/week qualify for participation in medical and dental insurance benefits, with
Re:Vision covering a prorated amount of the monthly premiums.

Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headdquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion

HBE BN Gender Diversity
B[O Ethnic Diversity
WO Inclusion
HEEE Engagement

Equity

HEEME Full-Time Employment
HBE BN Pay-Scale Equity

H B[] Freedom of Association
E B[] Living Wage

HBE BN Gender Pay Equity

Employee Health

B[] Physical Health
HEEIC] Well-Being

Employee Benefits

BN Health Care

H B[] Retirement Provision
W E M ] Family/Medical Leave
H B MW (] Training/Education

Stewardship

H B[] Local Communities
HEEN Volunteering

HE B[] Animal Welfare

H BN N Charitable Giving
Il B H W Positive Products

Purchasing & Supply Chain

Il B W W Equitable Purchasing
HE[IC] Supply Chain
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EMPLOYEE BENEFITS
13|Retirement Provision

Intent Offer a defined benefit or contribution plan to help
employees save income for retirement.

Re:Vision Today Our retirement plan has aute
enrollment, immediate eligibility, and a 3% default
contribution as indicated by Just.

Commentary. To achieve the next level with Just we need
to increase the default contribution level and minimum
employer match. This is something we are evaluating as
part of our overall financial planning.

Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion

HE BN Gender Diversity
B[O Ethnic Diversity
WO Inclusion
HEEE Engagement

Equity

HEEME Full-Time Employment
HE NN Pay-Scale Equity

H B[] Freedom of Association
HEECI[C Living Wage

HE BB Gender Pay Equity

Employee Health

WO Physical Health
HBE[I[] Well-Being

Employee Benefits

H B HE N Health Care

M B[] Retirement Provision
H BN Family/Medical Leave
H MWW (] Training/Education

Stewardship

B B[] Local Communities
HE NN Volunteering

E B[] Animal Welfare

Il B E N Charitable Giving
Il Bl N Positive Products

Purchasing & Supply Chain

Il B W W Equitable Purchasing
HEE[I[] Supply Chain
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Just.

E M P LOYE E B E N E F I TS Organization Name: Re:Vision Architecture
13' REtIrement Provision Organization Type: Architecture

Headdquarters: Philadelphia, Pennsylvania
Number of Employees: 21

Retirement/401k

Social Justice Indicators:

You must be 19 years of age to be enrolled in Re:Vision's “socially responsible” 401k plan which is

m " hH I h > Diversity & Inclusion Employee Benefits
administered through Human Interest: www.humaninterest.com. EEEE Gender Diversity EEEE Hoalth Care
All eligible employees are automatically enrolled in this program at a contribution rate of 3%. MODL Ethnic Diversity T P |

If you do NOT want to participate, please contact the Operations Manager. R LT el N W ey Ceseaye

You may change and manage your contributions any time via your Human Interest web portal. MEEE Engagement WM WO Training/Education
Eligible Employees can contribute up to 100% of their compensation, in increments of 1% or as flat QLY Stewargsti
dollar amounts greater than $5.00 in increments of $1.00. k HEEEME rull-Time Employment  E MO Local Communities
HE NN Pay-Scale Equity HE NN Volunteering
- The 401k contribution limit for 2024 is $23,000 for those under age 50 B B[] Freedom of Association EB[I[] Animal Welfare
- The 401k contribution limit for 2024 for those age 50 and over is $30,500 EE ] Living Wage H EE N Charitable Giving
HBE BN Gender Pay Equity Il W Positive Products
Re:Vision will match employee contributions based on the following formula: 100% of elective . f
deferral contribution amount up to the first 3% of Employee’s Annual Base Salary, and 50% on the Employee Health Purchasing & Supply Chain
next 2%. All employee deferrals, after tax, and rollover contributions, are fully vested at all times. W00 Physical Health B B BB Equitable Purchasing
Re:Vision's Employer match contributions are vested at 0% until two years of service, at which . EE 0 Well-Being EE 0 Supply Chain

point they will become 100% vested.
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EMPLOYEE BENEFITS
14|Family/Medical Leave

Intent Provide comprehensive paid family and medical
leave for employees so they can care for children, other
loved ones, and themselves.

Re:Vision Today We have a written policy that provides up
to 12 weeks paid leave and flexible work arrangements.

Commentary. This indicator was targeted for improvement
In 2023. We are proud to have increased a level in
achievement and offer additional Family/Medical Leave

Just.

Organization Name: Re:Vision Architecture
Organization Type: Architecture
Headquarters: Philadelphia, Pennsylvania

Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion
HE BN Gender Diversity
B[O Ethnic Diversity
WO Inclusion
HEEE Engagement

Equity

HEEME Full-Time Employment
HE NN Pay-Scale Equity

H B[] Freedom of Association
HEECI[C Living Wage

HE BB Gender Pay Equity

Employee Health

WO Physical Health
HBE[I[] Well-Being

Employee Benefits

H B HE N Health Care

B B[] Retirement Provision
H BN Family/Medical Leave
H MWW (] Training/Education

Stewardship

B B[] Local Communities
HE NN Volunteering

E B[] Animal Welfare

Il B E N Charitable Giving
Il Bl N Positive Products

Purchasing & Supply Chain

Il B W W Equitable Purchasing
HEE[I[] Supply Chain
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Just.

EM P LOYE E B E N EFITS Organ!zat!on Name: Re:\_/ision Architecture
14| Fami |y/M edical Leave Organization Type: Architecture

Headdquarters: Philadelphia, Pennsylvania
— — - o " Number of Employees: 21

Social Justice Indicators:

Diversity & Inclusion Employee Benefits

HE BB Gender Diversity Il HE W Health Care

B[O Ethnic Diversity M B[] Retirement Provision
WO Inclusion IIIID Family/Medical Leavel
HEBEME Engagement HEE B[] Training/Education
Equity Stewardship

HEEME Full-Time Employment B B[] Local Communities
HE NN Pay-Scale Equity HE NN Volunteering |
H B[] Freedom of Association B[] Animal Welfare
HEECI[C Living Wage H B MW HE Charitable Giving

HE BN Gender Pay Equity Il B H W Positive Products
Employee Health Purchasing & Supply Chain
B ]I Physical Health Il BBl B Equitable Purchasing
HEEIC] Well-Being HE[IC] Supply Chain
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